AUASB Salary Structure

The following chart provides the minimum and maximum salaries for positions at the AUASB. Criteria
used in establishing a salary offer include:

=  The grade of the position, the salaries paid in the market, internal equity, salaries paid to
similar positions and the applicant's education, skills and previous related experience.

= Certain positions are ungraded, with salary parameters established for each position.

=  Salary ranges are reviewed/adjusted annually on July 1.

=  Exceptions are made for market-sensitive positions.

AUASB Salary Structure
Grade
Executive Director
Senior Technical Manager
Senior Project Manager
Project Manager
Assistant Project Manager

Executive Assistant

Minimum
Market Competitive
Market Competitive
Market Competitive
Market Competitive
Market Competitive

Market Competitive

Maximum
Market Competitive
Market Competitive
Market Competitive
Market Competitive
Market Competitive

Market Competitive



